
Living Wage Comparable Benefits Summary 
 
The following benefits are offered to City of Irvine employees who work a minimum of 
30 hours per week on average.  Contractor employees must be offered benefits equal to 
or greater than the benefits detailed below or the Contractor is required to add a “benefit 
factor” to the minimum wage paid to the employee as defined in the Living Wage 
Ordinance. 
 

Medical Insurance: 
 

a. Health Insurance: 
The City provides the option to employees to enroll in an indemnity 
medical insurance plan or Health Maintenance Organization (HMO). 

 
b. The total cost to the City for medical insurance coverage for employee 

only shall not exceed 50% of the monthly premium.  Employees are 
responsible for the cost of the remaining premium amount. 

 
c. The City provides the option to employees, who have enrolled in the 

HMO plan, to purchase HMO medical insurance for their dependents.  
The total cost of the additional premium is borne by the employee. 

 
d. The City provides the option to employees to enroll in a dental Health 

Maintenance Organization for employees only.   The total cost is 
borne by the employee. 

 
Vacation: 

 
Vacation benefits accrue on a monthly basis as follows: 

 
Years of Service Annual Vacation Credits
1 through 3 
after 3 through 10 
after 10 years or more 

  60 hours 
  90 hours 
120 hours 

 
Personal Sick Leave: 

 
Employees accrue personal sick leave credits at the rate of six (6) hours per 
month. 

 
Holidays: 

 
Employees are paid for the hours they are regularly scheduled to work on 
holidays observed by the City.  
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